HANOVER PUBLIC SCHOOL DISTRICT
Board of Directors Meeting Agenda
Administration Building

Tuesday, July 20, 2021
6:00 P.M

Opening Business

@)
@)
O

Call to Order
Pledge of Allegiance
Roll Call

m Board Members: Ms. Foreman, Mr. Frederick, Mrs. Gallagher, Mrs. Gulden,
Mr. Huston, Mr. Kauffman, Mrs. Keeney, Mr. Lippy, Mrs. Shea
m Also Present:

Recognition of Visitors

Public Comments

Personnel

1

2)

Retirement - The Board is requested to approve the following retirement:

Classified Employee:
William Shorb, Teaching Assistant at Washington Elementary, effective July 30,
2021. Mr. Shorb will retire with 21 years of service to the District. (enclosure)

BOARD ACTION:

Resignations - The Board is requested to approve the following resignations:

Classified Employees:
Emily Foster, ILC Assistant at the Middle School, effective August 4, 2021.

Tony Noble, Teaching Assistant - Title | at the High School, effective June 30,
2021.

Connie Noble, Teaching Assistant at the High School, effective June 30, 2021.

Non-Bargaining Unit Classified Employees:
Thomas Showvaker, Accounting Clerk, effective July 5, 2021.

Robert Carrick, Adult Patrol, effective July 14, 2021.

BOARD ACTION:
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3)

Employment - The Board is requested to approve the following
Employment:

Professional Employees:

Erin Taylor, Math Teacher, Grades 7/8, at the Middle School, effective at the
beginning of the 2021-2022 school year, pending successful completion of all
required employment paperwork. Rate of compensation will be $64,360.00.
(enclosure)

Mary Peterson, School Nurse, at Clearview Elementary, effective at the
beginning of the 2021-2022 school year, pending successful completion of all
required employment paperwork. Rate of compensation will be $51,513.00.
(enclosure)

Jamie Eshleman, Teacher, at Washington Elementary, effective at the beginning
of the 2021-2022 school year, pending successful completion of all required
employment paperwork. Rate of compensation will be $51,113.00. (enclosure)

Classified Employees:

Amber Bohli, Cafeteria Worker, part-time, 4.5 hours per day, at the Middle
School, at the beginning of the 2021-2022 school year, pending successful
completion of required employment paperwork. Rate of compensation will be
$11.49 per hour. (enclosure)

Alyssa Penner, Teaching Assistant - ELL, part-time, 5.75 hours per day, at
Clearview Elementary, effective at the beginning of the 2021-2022 school year,
pending successful completion of all required employment paperwork. Rate of
compensation will be $13.50 per hour. (enclosure)

Supplemental Employees:

Kelsey Staub, Assistant Varsity/Head JV Volleyball Coach, effective for the Fall
Season of the 2021-2022 school year, pending successful completion of all
required employment paperwork. Rate of compensation will be $1,889.00.
(enclosure)

Rachel Russell, Head Middle School Football Cheerleading Coach, effective for
the Fall Season of the 2021-2022 school year, pending successful completion of
all required employment paperwork. Rate of compensation will be $1,449.00.
(enclosure)

Melissa Eicholtz, Head Varsity Girls Tennis Coach, effective for the Fall Season
of the 2021-2022 school year, pending successful completion of all required
employment paperwork. Rate of compensation will be $2,409.00. (enclosure)

Erin Smith, MS Service Club #2 (Book), split 50/50, effective for the 2021-2022
school year. Rate of compensation will be $244.00.
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F.

G.

Gameworkers:
The following candidates, effective at the beginning of the 2021-2022 school
year. Rate of compensation will be as listed on the SA-107a Athletic/Event for
Payment.

e Kyle Krout

e Cody Glatfelter

e Shawna Staub

BOARD ACTION:

4) Leave of Absence - The Board is requested to approve the following leave of
absence:

Classified Employee:

Tianna Aumen, Custodian at the Middle School, FMLA/compensated leave
effective June 15, 2021 to approximately July 6, 2021, but not to exceed
allowable 12-weeks under FMLA.

BOARD ACTION:

Health and Safety Plan Phased Reopening COVID-19 Pandemic

The Administration is recommending the approval of the Health and Safety Plan
Hanover Public School District COVID-19 Pandemic 2021-2022 (enclosure)

BOARD ACTION:

Public Comment

Adjournment
Next Planning Meeting - Monday, August 9, at 6:00 PM.
Next Board Meeting - Monday, August 24, at 6:00 PM.
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